Law of Promoting the Employment Promotion and Vocational Rehabilitation for Disabled Persons Act
Amended partially by Act 7298, December 31, 2004
Chapter 1 
General Provisions
Article 1 (Purpose)
The purpose of this Act is to promote the employment and vocational rehabilitation of disabled persons in order that they may live a decent live through work life suited to their ability.
Article 2 (Definition)
The definitions of the terms used in this Act are as follows: 
[Amended, January 29, 2004; December 31, 2004]
1. “Disabled person” refers to a person who experience considerable restrictions for a prolonged period of time due to physical or mental disabilities, as determined by the Presidential Decree.
2. “Severely disabled person” refer to a disabled person who has conspicuous loss of employment capability, as determined by the Presidential Decree.
3. “Employment promotion and vocational rehabilitation” refers to measures stipulated in this Act in the areas of vocational guidance, vocational adaptation training, vocational competency development training, job placement service, employment, and post-placement adaptation guidance for disabled persons, undertaken to facilitate self-reliance through work life. 
4. “Employer” refers to a person who conducts or intends to conduct a business by use of workers.

5. "Worker" refers to a person defined as a “worker” in the Article 14 of the Labor Standards Act, with exception of those whose working hours are less than the hours determined by the Presidential Decree (excludes severely disabled persons). 

6. “Vocational competency development training” refers to training as defined in the Article 2:1 of the Vocational Training Promotion Act.
7. “Vocational competency development training facilities” refers the vocational competency development training facilities defined in the Article 2:2 of the Vocational Training Promotion Act. 

8. “Standard workplace for disabled persons” refers to production facilities that are suitable for disabled persons to work in, as determined by the Presidential Decree. 

Article 3 (Responsibilities of the State and Local Governments) 

① The State and local government shall undertake in a sustained manner education and promotional campaigns and efforts to promote the employment of disabled persons to enhance the understanding of employers and the general public on the need for employment promotion and vocational rehabilitation for disabled persons. 
② The State and local governments shall develop support for employers, disabled persons, and other related persons, and vocational rehabilitation measures addressing the specific needs of different disabled persons, and undertake the various activities necessary for achieving the employment promotion of disabled persons in a comprehensive and effective manner. In doing this, employment promotion and vocational rehabilitation of severely disabled persons and disabled women need to be held in high priority. 
Article 3-2 (State Treasury Support)
The State may each year service some part of the cost needed for employment promotion and vocational rehabilitation programmes from the general accounts.
 [Introduced, January 29, 2004]

Article 4 (Duties of Employers)

① Employer shall cooperate with the policy and efforts of the Government with regard to employment of disabled persons, and shall have the duty to offer disable persons employment opportunities based on fair evaluation of their abilities and to carry out appropriate employment management. 
② Employer shall not discriminate against disabled persons in personnel management, such as in recruitment, promotion, transfer, and education and training, on the grounds of their being disabled.

Article 5 (Efforts of Disabled Persons for Self-Reliance)

① Disabled persons shall strive to achieve self-reliance as capable working persons through efforts to develop and enhance their competency, being aware of their status as working persons.
② The family and carers of disabled persons shall cooperate with the Government policies for disabled persons and make active efforts to promote self-reliance of disabled persons. 
Article 6 (Basic Plan for Employment Promotion and Vocational Rehabilitation of Disabled Persons)

① The Minister of Labor shall, in consultation with the Minister of Health and Welfare, establish a basic plan for employment promotion and vocational rehabilitation of disabled persons.

② The basic plan stipulated in Paragraph 1 shall include each of the following listed in the sub-paragraphs below:
1. Matters on employment promotion and vocational rehabilitation of disabled persons;
2. Matters on the Employment Promotion and Vocational Rehabilitation Fund for Disabled Persons as established by the Article 59 of this Act;
3. Matters on the establishment, operation, and support of facilities for disabled persons;
4. Other matters which the Minister of Labor deems necessary for employment promotion and vocational rehabilitation of disabled persons.
③ In order to deliberate on the basic plan stipulated in the Paragraph 1 and important matters on employment promotion and vocational rehabilitation, a “Committee on Disabled Persons Employment Promotion” (hereafter, the “Committee”) shall be established in the Ministry of Labor. 
④ The Committee shall have upto five full-time resident research fellows to undertake research and study of specific issues concerning employment promotion and vocational training of disabled persons.
⑤ One-third or more of the Committee members shall be disabled persons. 

⑥ Matters on the composition and function of the Committee and other necessary matters on research fellows and the operation of the Committee shall be determined by the Presidential Decree. 
Article 7 (Collaboration with the Ministry of Education and Human Resources Development and the Ministry of Health and Welfare) 
[Amended, January 29, 2001]
① The Minister of Education and Human Resources Development shall, if it is deemed necessary for promotion of employment for persons subject to special education pursuant to the Special Education Promotion Act, consult with the Minister of Labor on the matters concerning the content of vocational education.
② The Minister of Health and Welfare shall, for the purpose of efficient implementation of vocational rehabilitation programmes, cooperate closely with the Minister of Labor.
Chapter 2

Employment Promotion and Vocational Rehabilitation of Disabled Persons
Article 8 (Institutions Implementing Vocational Rehabilitation Programmes for Disabled Persons)

① An institution implementing vocational rehabilitation programmes for disabled persons (hereafter, “Rehabilitation Programme Implementation Institution”) shall develop and provide directly various vocational rehabilitation programs to disabled persons, and especially make active efforts to implement vocational rehabilitation programs which promote the self-reliance capacity of severely disabled persons. 

② The institutions identified in each of the following sub-paragraphs shall be recognised as “Rehabilitation Programme Implementation Institution”: 

[Amended, December 31, 2004]
1. Special education institutions established pursuant to the sub-paragraph 3 of the Article 2 of the Special Education Promotion Act;
2. Welfare centers for disabled persons established pursuant to the sub-paragraph 2 of the Article 48(1) of the Welfare of Disabled Persons Act;
3. Vocational rehabilitation facilities for disabled persons established pursuant to the sub-paragraph 3 of the Article 48(1) of the Welfare of Disabled Persons Act; 

4. Welfare organizations of disabled persons established pursuant to the Article 53 of the Welfare of Disabled Persons Act;
5. Vocational competency development training facilities established pursuant to the sub-paragraph 3 of the Article 2 of the Vocational Training Promotion Act.
6. Other organizations recognised by the Minster of Labor to be capable of carrying out vocational rehabilitation programmes for disabled persons as determined in the Ordinance of the Ministry of Labor. 
Article 8 (Vocational Guidance)

① The Minister of Labor and the Minister of Health and Welfare, in order to facilitate disabled persons to secure employment suitable to their capability, shall provide vocational guidance, such as, vocational counseling, vocational aptitude tests, vocational competency evaluation, and provision of job information. 

② The Minister of Labor and the Minister of Health and Welfare shall, in order to facilitate disabled persons to secure working life suitable to their capability, make efforts to develop jobs compatible to them.
③ The Minister of Labor and the Minister of Health and Welfare may, if it is deemed necessary to have specialized knowledge and skill in implementing vocational guidance as stipulated in Paragraph 1, entrust the work to the Rehabilitation Programme Implementation Institutions and similar related specialized institutions, and pay the expenses for their services. 
④ The Minister of Labor and the Minister of Health and Welfare may extend a loan or financial support for the expenses required by the persons carrying out or intend to carry out vocational guidance.

⑤ Necessary matters regarding the criteria for the payment of expenses and extension of loan and support pursuant to the Paragraphs 3 and 4 shall be determined by the Presidential Decree. 
Article 10 (Job Adaptation Training)
① The Minister of Labor and the Minister Health and Welfare may implement job adaptation training for disabled persons to assist them to adapt to the job environment, if it is deemed necessary to enable them to manage their work life compatible to their future aspirations, aptitude, and capability.
② The Minister of Labor and the Minister of Health and Welfare may, if it is deemed necessary for the efficient conduct of job adaptation training as stipulated in the Paragraph 1, determine a set of criteria for training.
③ The Minister of Labor and the Minister of Health and Welfare may extend loan or financial support for necessary expenses (including training expenses) to persons who established and operate or intend to establish and operate job adaptation training facility or training courses for the purposes of vocational competency development and enhancement of disabled persons. 
④ The Minister of Labor and the Minister of Health and Welfare may provide training allowance to disabled persons receiving job adaptation training at job adaptation training facilities.

⑤ The necessary provisions on the criteria for loan, financial support, and payment of training allowance pursuant to Paragraphs 3 and 4 shall be determined by the Presidential Decree. 
Article 11 (Vocational Competency Development Training)

① The Minister of Labor shall conduct vocational competency development training to enable the disabled persons to secure work-life suitable to their future aspiration, aptitude, and capability. 
② The Minister of Labor may extend loan or financial support for necessary expenses (including training expenses) to persons who established and operate or intend to establish and operate vocational competency development training facility or training courses to develop and enhance vocational competency of disabled persons.
③ The Ministry of Labor may provide training allowance to disabled persons receiving vocational competency development training at vocational competency development training facility. 
④ The necessary provisions on the criteria for loan, financial support, and payment of training allowance pursuant to Paragraphs 2 and 3 shall be determined by the Presidential Decree.
Article 12 (Supported Employment)

① The Minister of Labor and the Minister of Health and Welfare shall implement supported employment and provide necessary support so that severely disabled persons for whom working in workplaces operated by an employer would be difficult may be able to work. 
② The necessary provisions for the nature and criteria of support pursuant to the Paragraph 1 shall be determined by the Presidential Decree.
Article 13 (Sheltered Employment)

The State and local governments shall implement sheltered employment which provides specific working environment for disabled persons, who may have difficulty in working in the normal working conditions, to work.
Article 14 (Job Placement)

① The Minister of Labor shall conduct job placement service providing suitable jobs to disabled persons, taking into consideration their future aspirations, aptitude, capabilities, and occupation, through employment information. 
② The Minister of Labor shall seek measures to promote employment of disabled persons to facilitate their self-reliance on the basis of work-life. 
③ The Minister of Labor, in carrying job placement and employment promotion pursuant to Paragraphs 1 and 2, may, if necessary, entrust some part of the work to Rehabilitation Programme Implementation Institutions or related specialized institutions, and pay the expenses. 
④ The Minister of Labor may extend loan or financial support for necessary expenses (including financial support for job placement service) to persons who established and operate or intend to establish and operate job placement service facility. 
⑤ The necessary provisions for the criteria for payment of expenses, loan, and financial support pursuant to the Paragraphs 3 and 4 shall be determined by the Presidential Decree.
Article 15 (Linkages between Job Placement Services)

① The Minister of Labor shall promote effective linkage between rehabilitation programme implementation institutions through exchange of their information on job seekers and job providers and the disabled workers to expand job opportunities of disabled persons, and seek measures to establish electronic job placement network for the integrated services by the Korea Employment Promotion Agency for the Disabled pursuant to Article 36. 
② The Minister of Labor, in undertaking measures for the establishment of electronic job placement network pursuant to Paragraph 1, shall ensure its linkage to the employment security services established pursuant to the sub-paragraph 1 of the Article 4 of the Employment Security Act. 
Article 16(Support for Self-employed Disable Persons) 

① The Minister of Labor may provide disabled persons who intend to be self-employed with loan, etc., for the start-up funds. 
② The necessary provisions on criteria for loan, etc. pursuant to the Paragraph 1 shall be determined by the Ordinance of the Ministry of Labor.
Article 17 (Support for Disabled Workers)

① The Minister of Labor may extend loan to disabled workers to assist in their efforts to secure stable work-life. 
② The necessary matters concerning criteria, etc., for loan pursuant to the Paragraph 1 shall be determined by the Ordinance of the Ministry of Labor.
Article 18 (Post-placement Job Adaptation Guidance)
① The Minister of Labor and the Minister of Health and Welfare, shall, if deemed necessary for job security of disabled persons, conduct guidance activities for disabled persons employed in workplaces necessary for their adaptation to the work environment. 
② The necessary matters concerning the content, etc., of the guidance activities pursuant to the Paragraph 1, shall be determined by the Presidential Decree.
Article 19 (Employment Guidance to Employers)

The Minister of Labor shall, if deemed necessary, provide employers, who are currently employing or intends to employ disabled persons, guidance on recruitment, deployment, work assistance equipment, work facility, or work environment, and other technical matters concerning employment management of disabled persons.
Article 20 (Preferential Treatment to Employers with Good Record of Employment of Disabled Persons) 

① The Minister of Labor may recognise employers who have been exemplary in employment of disabled persons as “disabled persons employment best practice employers” and extend measures in support of their business (hereafter, “preferential treatment”).
② The necessary matters concerning recognition of disabled persons employment best practices employer and preferential treatment pursuant to the Paragraph 1 shall be determined by the Presidential Decree. 
Article 21 (Provision of Data to Employers)

The Minister of Labor shall provided employers who are currently employing or intent to employ disabled persons with information on the physical and mental conditions, vocational capability, and other matters, of the disabled persons. 

Article 22 (Survey on the State of Disabled Persons)
The Minister of Labor, if it is deemed necessary for employment promotion and vocational rehabilitation of disabled persons, may conduct nation-wide survey of the state of disable persons’ employment, concerning the occupations, forms of work, job tenure, wage level, etc. 
Chapter 3 
The Obligation to Employ Disabled Persons 

and the Disabled Persons Employment Levy
Article 23 (Obligation of the State and Local Governments to Employ Disabled Persons)

① The heads of the national and local governments shall employ disabled persons at the rate of or above two-one-hundredth of the allotted number of public officials.
② The heads of each organization conducting appointment examination (hereafter, “respective organizations”) shall conduct the examination so as two-one-hundredth or above of the new appointees may be disabled persons. However, in cases where the current ratio of appointed disabled persons in each field of occupation is less than two-one-hundredth, the rate of new appointment of disabled persons shall be five-one-hundredth; for the new field of occupation which, having been exempted from application, are newly made to comply pursuant to the Paragraph 4, the rate of new appointment of disabled persons through public notice shall be separately determined by the Presidential Decree. 
[Amended, January 29, 2004]

③ In cases where a head of an organization entrusted with the authority for appointment conducts the appointment in ways other than through public notice, the provision of the Paragraph 2 shall be applied. 
④ In cases where the field of work, type of occupation, level of occupation, etc. may be, due to the nature of the work, unsuitable for work by disabled persons, the application of the Paragraphs 1 and 2 may be, as determined by the Presidential Decree, exempted. 
⑤ The head of the central personnel management organization, as established by the State Public Officials Act, and the heads of local institution and local governments, shall submit a disabled persons appointment plan, including the public officials appointment plan of respective organizations, and a report of the state of implementation, to the Minister of Labor, as determined by the Presidential Decree.
⑥ The Minister of Labor may require, if a disabled persons appointment plan pursuant to Paragraph 5 is deemed to be inappropriate, amendment of the plan to the person who had submitted the plan, and, if the state of implementation of the obligation of employment pursuant to the Paragraph 1 is conspicuously poor, may publicly publish this fact. 

Article 24 (Obligation of Employers to Employ Disabled Persons)

① An employer, who ordinarily employs more than 50 persons (in construction business, excluding those engaged in construction equipment rental service with accompanying operators, an employer whose total project revenue exceeds the amount determined by the Minister of Labor) shall employ disabled persons whose number shall be equivalent to the rate (hereafter, “Required Employment Rate”), not more than 5-one-hundredth of the total number of employees, as determined by the Presidential Decree (a number less than 1 shall be ignored). However, in cases of businesses where types of occupations which are deemed to be difficult to be engaged by disabled persons constitute a considerable part of the business, the number of employees equivalent to an exemption rate determined by the Minister of Labor based on the deliberation of the Committee (a number less than 1 shall be ignored) may be subtracted from the total number of employees.

[Amended, January 29, 2004]
② Occupations which are deemed to be appropriate for the capability of specific disabled persons, may be, not withstanding the provisions of the Paragraph 1, subject to an employment rate as separately determined by the Presidential Decree. In this case, the said rate shall not be construed to be the “Required Employment Rate”. 

③ The Required Employment Rate shall be renewed every five years, taking into consideration the rate of disabled persons in the total population, the rate of disabled persons’ employment in the total employment, and the rate of disabled persons’ unemployment, etc.

<Introduced, January 29, 2004]
④ The necessary matters concerning the determination of the number of workers ordinarily employed and the project revenue criteria in construction business pursuant to the Paragraph 1 shall be determined by the Presidential Decree.

[Introduced, January 29, 2004]
Article 25 (Establishment, etc., of Disabled Persons Employment Plan by Employers)  

① The Minister of Labor may require employers to formulate and submit a plan for employment of disabled persons and a report on the implementation of the plan, as determined by the Presidential Decree.
② The Minister of Labor may, if the plan pursuant to the Paragraph 1 is deemed inappropriate, require the employer to make amendments in the plan.
③ The Minister of Labor may, if an employer pursuant to the Paragraph 1 of the Article 24 is deemed to be conspicuously poor in the plan for employment of disabled persons and in implementation of the employment obligation, publicly publish as to this fact.
Article 26 (Payment of Disabled Persons Employment Subsidy) 

① The Minister of Labor may, for the purpose of employment promotion and job security of disabled persons, make payment of employment subsidy to employers (including those employers who are not subject to the application of the provisions of the Paragraph 1 of the Article 24) who employ disabled persons.
② The employment subsidy is calculated by subtracting the number of disabled persons required (the exemption clause in the Paragraph 1 of the Article 24 shall not be applied, if the number is less than 1, the number shall be rounded up to 1) to be employed per Required Employment Rate (the said-same rate shall apply in consideration of employment subsidy payable to employers who are not subject to the application of the provisions of the Paragraph 1 of the Article 24) from the actual number of disabled persons permanently employed each month, then multiplying the resulting number by the unit subsidy rate as determined by the Paragraph 3. However, if there is outstanding levy payable pursuant to Article 27, the total payment shall be made by subtracting the amount of payable levy.
[Amended, January 29, 2004]

③ The unit subsidy rate shall be determined by the Minister of Labor within the limit of the monthly equivalent of the statutory minimum wage pursuant to the Minimum Wage Act, taking into consideration, unit levy, application of the obligation to levy payment for disabled persons employment levy pursuant to the provisions of the Paragraph 3 of the Article 27, and the wage being paid to disabled persons in employment. However, the unit subsidy for each of severely disabled persons and disabled women may be separately determined within two-fold range of the unit subsidy for those disabled persons other than severely disabled persons and disabled women. 

[Amended, January 29, 2004]
④ Employment subsidy may be limited as determined by the Presidential Decree for disabled workers who are subject to payment of subsidy or assistance allowance pursuant to Employment Insurance Act or Industrial Accidents Compensation Insurance Act, or those disabled persons as determined by the Presidential Decree. 

[Introduced, January 29, 2004]
⑤ The necessary matter concerning payment and application for employment subsidy pursuant to the Paragraph 1 shall be determined by the Presidential Decree, and the necessary matter concerning the period and procedures for payment of the subsidy shall be determined by the Minister of Labor. 

Article 26-2 (Enforcement of the Refund of Illegitimately Obtained Gains and Restriction on Payment)

[Introduced, January 29, 2004]
① The Minister of Labor shall enforce the collection of the equivalent amount if the person who has received employment subsidy pursuant to the provisions of the Article 26 meet any of the conditions listed in the following Sub-paragraphs. However, in the case of Sub-paragraph 1, an additional amount less than the amount paid out may be collected additionally in accordance with the criteria determined by the Ordinance of the Ministry of Labor. 

1. Subsidy claimed on the basis of false pretence and other illegitimate method; 

2. Unaccounted-for excess payment in employment subsidy. 
② The Minister of Labor may restrict the payment of employment subsidy to those who have obtained or tried to obtain payment on false or other illegitimate grounds for a period of one year from the date the employment subsidy was paid or the date the attempt was made to claim the employment subsidy.
Article 27 (Payment of Disabled Persons Employment Levy, etc.) 

① Employers who employ less number of disabled persons than that required by the Required Employment Rate (excluding the employers who ordinarily employ more than 50 persons but less than 100 persons) shall each year pay to the Minister of Labor a disabled persons employment levy (hereafter, “levy”) on the basis of a schedule determined by the Presidential Decree. 
[Amended, January 29, 2004]

② The levy shall be calculated by subtracting the total number of disabled persons permanently employed each month from the total number disabled persons required to be employed on the basis of the Required Employment Rate, then multiplying the resulting number by the base levy rate, as determined in the Paragraph 3, and totaled for the annual amount. In case the employer employs severely disabled persons, the total amount of payable levy may be reduced by an amount resulting from multiplying the number of severely disabled persons employed by one-half of the base levy rate, while the total reduction may not exceed one-half of the original total payable levy.
[Amended, January 29, 2004]
③ The base levy rate shall be determined and announced through public notice by the Minister of Labor, on the basis of the deliberation of the Committee, on the basis of the average expense amount in each of the following Sub-paragraphs that may be incurred monthly in employing disabled persons; additional amount, which is not more than one-half of the base levy rate, may be added on in accordance with the rate of disabled persons employment (the monthly rate of total number of disabled persons employed in the total number of workers in employment). The base levy rate, however, shall be more than 60/100 of the statutory minimum wage for the year. 
[Amended, January 29, 2004]
1. The expenses incurred for the installation and repairs of facilities and equipment necessitated by employment of disabled persons; 

2. The expenses incurred for appropriate employment management in employing disabled persons; 

3. Other expenses incurred specifically in employing disabled persons.
④ The Minister of Labor may reduce or exempt the payable levy for the employers who provide production equipment, raw materials, technology to or perform production management or sales activities for the vocational rehabilitation facilities or standard workplace for disabled persons established in pursuant to the Welfare of Disabled Persons Act and Industrial Accidents Compensation Insurance Act or disabled persons’ self-reliant workplace recognised by the Minister of Labor, or for the employers who contract vocational rehabilitation facilities or disabled persons self-reliant workplaces to obtain supplies from their production.

  [Amended, January 29, 2004]
⑤ Employers shall submit and pay, within 90 days of the beginning of a new fiscal year, to the Minister of Labor a report containing information regarding matters required by the Ordinance of the Ministry of Labor and the levy (in the case of establishments which have terminated business within the year, the submission shall be made within 60 days of the date of closure). 

⑥ The Minister of Labor may investigate and collect the levy from the employers who failed to submit the report or pay the levy within the prescribed period pursuant to the Paragraph 5. 

⑦ The Minister of Labor shall, when the levy paid by an employer is different from what should be paid or when it is deemed to that it is based on a false report, investigate the fact and then collect or refund the difference. 
⑧ The levy may be paid in installments as determined by the Presidential Decree. In case where the full amount of payable levy is paid within the required period as prescribed in the Paragraph 5 when it could have been paid in installments, a reduction may be made to the payable amount pursuant to the Presidential Decree within 5th of 100 of the total payable levy. 
[Amended, January 29, 2004]

⑨ The necessary matters regarding the criteria of supply contract and conditions of reduction or exemption of levy pursuant to the Paragraph 4 shall be determined by the Minister of Labor.
[Amended, January 29, 2004]
Article 27-2 (Financing and Refund of Excess Levy Payment)
The Minister of Labor, in refunding the excess payment in levy or other collection and fines on unpaid collectibles by an employer pursuant to this Act, or in payment of employment subsidy to employers pursuant to the Article 26, shall, pursuant to the priority determined by the Presidential Decree, first finance the levy or other collection of collectibles pursuant to the Act and then may undertake the refund or payment to employers from the remaining fund. 
[Introduced, January 29, 2004]
Article 28 (Collection of Additional or Overdue Levy)
① The Minister of Labor shall, when collection the levy pursuant to the Paragraphs 6 and 7 of the Article 27, charge an amount corresponding to 10-100th of the amount payable by the employer as additional levy, except for cases determined by the Presidential Decree. 
② The Minister of Labor shall, when persons subject to levy fail to pay within the prescribed period pursuant to the Article 27, collect overdue penalty calculated in accordance with the rate determined by the Presidential Decree, within 0.07 won per 100 won per day from the date the levy was due till the date of the full payment of the payable levy. However, an exemption may be given for cases determined by the Presidential Decree. 
Article 29 (Notification) 

When collecting the levy pursuant to the Paragraphs 6 and 7 of the Article 27, the Minister of Labor shall, in accordance with the Ordinance of the Ministry of Labor Decree, give written notification to the persons subject to levy of the amount payable and the date within which the payment should be made.
Article 30 (Demand for Payment and Handling of Late Payment) 

① The Minister of Labor shall, when persons concerned failed to make payment of the levy and other collectibles pursuant to this Act, demand for payment within the pre-determined period. 

② The Minister of Labor shall issue a demand note when demanding a payment pursuant to Paragraph 1. In this case, a payment period of 10 days or more shall be given. 

③ When persons served with a demand note pursuant to Paragraph 1, fail to make payment of the levy or other collectibles pursuant to this Act, the Minister of Labor may collect the amount concerned in accordance with the method of collecting national tax arrears. 

④ The Minister of Labor, in undertaking a public sales of assets secured in accordance with collection of tax arrears in pursuant to the Paragraph 3, if it is deemed that special knowledge is needed or it would be inappropriate to undertake the public sales directly for other special considerations, may entrust the Korea Asset Management Corporation established pursuant to the Act for Efficient Treatment of Non-Performing Assets of Financial Institutions and the Establishment of Korea Asset Management Corporation (hereafter referred to as "the Corporation") to conduct the proceedings. The public sales thus undertaken shall be deemed to have been conducted by the Minister of Labor. 
[Introduced, January 29, 2004]
⑤ The Minister of Labor, in entrusting the Corporation to conduct the public sales pursuant to the Paragraph 4, may pay a fee as determined by the Ordinance of the Ministry of Labor. 

[Introduced, January 29, 2004]

⑥ In the conduct of public sales by the Corporation pursuant to the Paragraph 4, the officers and staff of the Corporation shall be, for the purposes of the application of the Article 129 or the Article 132 of the Criminal Code, construed as the public servants. 
[Introduced on January 29, 2004]
Article 31 (Collection Priority) 
The order of collection priority of the levy and other collectibles pursuant to this Act shall be second to the national tax and local tax. 

Article 32 (Delivery of Documents) 
The provisions of the Articles 8 to 12 of the Basic Law for National Taxes shall be applied to delivery of documents on levy and other collectibles pursuant to this Act. 
Article 33 (Statute of Limitation) 
The rights to collect the levy and other collectibles or to receive refund thereof or to receive employment subsidy pursuant to this Act shall cease to exist if not claimed within a 3 year period. 
Article 34 (Suspension of the Statute of Limitation) 
① The statute of limitation pursuant to the Article 33 shall be suspended for reasons corresponding to any one of the following Sub-paragraphs: 

[Introduced, January 29, 2004]
1. Application of employment subsidy pursuant to the Article 26; 

2. Notification for payment pursuant to the Article 29; 

3. Demand for payment pursuant to the Article 30; 

4. Notification in accordance with arrears collection procedures pursuant to the Article 30; 

5. Order of repayment of the employment subsidy pursuant to the Paragraph 1 of the Article 26-2; 

6. Application for refund of levy pursuant to the Paragraph 7 of the Article 27.
② The statue of limitation suspended pursuant to the Paragraph 1 shall come into effect anew after the period corresponding to any one of the following Sub-paragraphs come to lapse:

[Introduced, January 29, 2004]
1. A period of payment notified pursuant to the Article 29;

2. A period of payment by demand for payment; 

3. A period of application for payment;
4. A period of payment following a refund order;
5. A period of application for the repayment of the levy. 

Article 35 (Deficits Disposal)
The Minister of Labor may take deficits disposal for the levy and other collectibles pursuant to this Act, when delinquents fall under any of the conditions provided in the following Sub-paragraphs: 
1. When the allotted amount which is to be appropriated for default amount is less than the default amount after disposition for default is completed; 
2. When the statute of limitation is completed pursuant to the Article 33; 
3. When there is no possibility of collecting the amount concerned as determined by the Presidential Decree.
Chapter 4
Korea Employment Promotion Agency for the Disabled

Article 36 (The Establishment of the Korea Employment Promotion Agency for the Disabled)
① Korea Employment Promotion Agency for the Disabled (hereafter referred to as "the Agency") shall be established for the purposes of enabling disabled persons to become self-supporting through working life and of carrying out the service relating to employment promotion and vocational rehabilitation work effectively. 
② The Agency shall carry out the services prescribed in each of the following Sub-paragraphs 
[Amended, January 29, 2004]

1. Collection, analysis, provision of information on employment promotion and vocational rehabilitation for disabled persons, and investigation and research on those topics; 

2. Provision of job guidance for disabled persons such as job counseling, job aptitude test, vocational competency evaluation; 

3. Provision of services for disabled persons such as job adaptation training, vocational competency development training, job placement, and post-employment job adaptation guidance;
4. Fostering and training of specialized personnel such as a work-life counselors for disabled persons;
5. Provision of instruction and support on technical matters of vocational rehabilitation and employment management to employers and related organizations; 
6. Operation of job adaptation training facility, vocational competency development training facility, and standard workplace for disabled persons; 
7. Establishment and operation of electronic job placement network connecting job placement institutions, and related projects such as publicity, education and skill contests for employment promotion of disabled persons; 
7-2 Establishment and support for connection amongst public and private organization carrying out activities for employment promotion and vocational rehabilitation for disabled persons; 
8. Other projects necessary for employment promotion and vocational rehabilitation for disabled persons, and projects entrusted by the Minister of Labor or heads of national administrative organizations; 
9. Projects accessory to the projects enumerated in Sub-paragraphs 1 to 8.
③ The Agency, to carry out effectively the projects pursuant to the Paragraph 2, may entrust part of the work to a social welfare corporation established pursuant to Social Welfare Services Act or a welfare organization for disabled persons operated by a non -profit corporation with the approval from the Minister of Labor. 

Article 37 (Juridical Personality) 
The Agency shall be a juridical person. 

Article 38 (Office)
① The location of the principal office of the Agency shall be set by the Articles of Association of the Agency.
② The Agency may establish branch offices at locations where deemed necessary after obtaining approval of the Minister of Labor.
Article 39 (Registration of Establishment)
① The Agency shall be established upon registration at the place of the principal office.
② The registration of establishment pursuant to the Paragraph 1, the establishment and relocation of branch offices and other necessary matters concerning registration shall be determined by a Presidential Decree. 

Article 40 (Articles of Association) 

① The Articles of Association of the Agency shall include statements with regard to the following matters: 
1. Purpose;
2. Name; 

3. Matters concerning the principal and branch offices and affiliated organizations branch offices and affiliated organizations pursuant to the Article 48;
4. Matters concerning activities;
5. Matters concerning property and accounting;
6. Matters concerning executives and staff personnel;
7. Matters concerning the board of directors;
8. Matters concerning modification of the Articles of Association;
9. Matters concerning public notices
10. Matters concerning enactment, revision, and repeal of internal rules;
11. Matters concerning dissolution
② The Articles of Association of the Agency shall be subject to approval of the Minister of Labor. The same shall apply to its amendment. 

Article 41 (Appointment and Dismissal of Officer)
① The Agency shall have more than 10, but less than 15 members in its board of directors, including one executive director, and 1 auditor.
② Three directors, including the executive director, shall be full-time officers. 
③ The executive director shall be appointed and dismissed by the President upon the recommendation of the Minister of Labor; the members of the board of directors, excluding those ex-officio members determined by the Presidential Decree, shall be appointed and dismissed by the Minister of Labor upon the recommendation of the executive director (half of the non-full time members of the board shall be recommended by the Minister of Health and Social Welfare). 

④ One-third or more of both the full-time and non-full time members of the board of directors shall consist of disabled persons.
⑤ The auditor shall be appointed and dismissed by the Minister of Labor.
Article 42 (Terms of Office of the Officers) 
The terms of office for the executive director and the members of the board of directors shall be three years, and the terms of office of the auditor two years; the terms of office can be renewed. However, the terms of office of ex-officio members of the board of directors shall coincide with their tenure.
Article 43 (The Duties of the Officer)
① The executive director shall represent of Agency and take charge of the Agency’s work. 

② The full-time members of the board of directors, as determined by the Articles of Association, shall take charge of parts of the work, and in case of incapacitation of the executive director, execute the work of the executive director, in the order of ranking prescribed in the Articles of Association. 

③ The auditor shall inspect the work and audit the financial accounts of the Agency. 

Article 44 (Disqualification for Officers)
Persons who fall under any one of the following Sub-paragraphs shall not be qualified to serve as the officers of the Agency:
1. Persons who are not a Korean national; 
2. Persons who fall under any one of the Sub-paragraphs of the Article 33 of the State Public Officials Act.
Article 45 (Restriction on Holding Two Offices by Directors)
The executive director and the full-time members of the board of directors shall not, without the approval of the Minister of Labor, hold additional offices. 

Article 46 (Board of Directors)
① The Agency shall have a board of directors consisting of the executive director and directors to deliberate and decide on important matters concerning its work.

② The executive director shall convene the meeting of the board of directors and shall preside over its proceedings. 

③ The board of directors shall make its decision, with presence of the majority of its registered members and then the majority of the members present voting affirmative. 
④ The auditor may attend at the meetings of the board of directors and state his/her opinion. 

⑤ The necessary matters concerning the board of directors shall be determined by the Articles of Association of the Agency. 

Article 47 (Appointment and Dismissal of Staff Personnel) 
The staff personnel of the Agency shall be appointed and dismissed by the executive director pursuant to the Articles of Association of the Agency. In this case, appointment of disabled persons shall be considered. 

Article 48 (Affiliated Organizations) 

① The Agency, in order carry out the work pursuant to the Paragraph 2 of the Article 36, may, with the approval of the Minister of Labor, establish affiliated organizations. 
② The executive director of the Agency shall manage and supervise the affiliated organizations. 
③ The necessary matters concerning the establishment and management, etc. of the affiliated organizations shall be determined by the Articles of Association of the Agency. 

Article 49 (Loan of State Properties Free of Charge) 

The State, when needed for the establishment and the operations of the Agency, may, pursuant to the National Property Act and the Commodities Administration Act, lend state property and commodities free of charge. 

Article 50 (Borrowing of Money) 

The Agency, when need for the execution of work pursuant to the Paragraph 2 of the Article 36, may, with the approval of the Minister of Labor, borrow money (including from international organizations, foreign governments, or persons of other nations). 

Article 51 (Accounting of the Agency) 

① The business year of the Agency shall be the same as the fiscal year of the Government.
② The Agency shall adopt accounting rules and obtain the approval of the Minister of Labor. 

Article 52 (Approval of the Plan of Activities)
The Agency shall prepare a plan of activities and budget bill for each year of activities pursuant to the Presidential Decree and obtain the approval of the Minister of Labor. The same shall apply to making revision in the said plan and bill. In this case, the Minister of Labor shall consult with the Minister of Health and Social Welfare. 

Article 53 (Special Provisions for Preparing the Plan of Activities and Budget Bill) 

① The Minister of Health and Welfare may, for vocational rehabilitation of disabled persons, prepare by the 20th of April each year the next year’s plan of activities and budget bill pursuant to the Articles 9 through to 15 and the Article 18, and request the Agency to have it reflected in the plan of activities and budget bill pursuant to the Article 52. In this case, the Agency, unless there is a special cause, shall have the plan of activities and budget bill requested by the Minister of Health and Welfare reflected in the plan of activities and budget bill pursuant to the Article 52. 

② The sum of the amount of the budget bill requested by the Minister of Health and Welfare pursuant to the Paragraph 1 and the amount needed by the Agency to carry out the works contained in the plan of activities pursuant to the Articles 9 through to 15 and the Article 18 shall be the amount corresponding to one-third of the disabled persons employment levy pursuant to the Article 27 for the previous year. 
③ The distribution rate of the amount requested by Minister of Health and Welfare and the amount needed to carry out the work of the Agency pursuant to the Paragraph 2 shall be determined by the Presidential Decree. 

Article 54 (Submission of the Settlement of Accounts) 

The Agency shall prepare the settlements of accounts for revenues and expenditures for each business year and, having audited by a certified public accountant designated by the Minister of Labor, submit it to the Minister of Labor by the end of February of the next business year. 
Article 55 (Handling of the Surplus Money) 

The Agency may, if surplus money exists after settling accounts at the end of each business year, use it to make up the losses brought forward, and carry the remainder forward for use in the next year. 

Article 56 (Guidance and Supervision of the Work) 

① The Minister of Labor shall guide and supervise and direct the work of the Agency. 

② The Minister of Labor required the Agency to report on particular matters concerning its work, accounting, and property, and may take other necessary measures. 

Article 57 (Prohibition of Use of Similar Names) 

No person other than the Agency shall use the name “Korea Employment Promotion Agency for the Disabled” or similar names. 

Article 58 (Application of the Civil Code) 

The Agency shall be regulated by the provisions concerning a foundation in the Civil Code for all matters other than those determined in this Act.

Chapter 5
The Fund for Disabled Persons Employment Promotion and Occupational Rehabilitation

Article 59 (The Establishment of the Fund for Disabled Persons Employment Promotion and Occupational Rehabilitation Fund)
The Minister of Labor shall establish the Fund for Disabled Persons Employment Promotion and Occupational Rehabilitation Fund (hereafter referred to as the “Fund”) to carry out the work of employment promotion and vocational rehabilitation for disabled persons, such as, the operation of the Agency, the payment of employment subsidy, etc.

Article 60 (The Resources of the Fund)
① The Fund shall obtain its resources from each of the following Sub-paragraphs: 

[Amended January 29, 2004]
1. Contribution or donation from the government or persons other than the government;
2. Levy, additional levy, and arrears penalty pursuant to the Articles 27 and 28;
3. Profits generated from the operation of the Fund and other income of the Agency;
4. Borrowings pursuant to the Article 50;
5. Borrowings pursuant to the Article 60-2. 
② The government shall, in each fiscal year, establish in its annual expenditures the contribution amount pursuant to the Sub-paragraph 1 of the Article 1. 

Article 60-2 (Borrowings)
If a shortage in money arises or is anticipated to arise in the expenditure of the Fund, borrowings can be drawn from the Fiscal Loan Special Account, financial institutions or other funds and sources, under the Fund’s liability. 
[Introduced, January 29, 2004]
Article 61 (Use of the Fund) 
The Fund shall be used to pay for expenses provided in each of the following Sub-paragraphs:

[Amended, January 29, 2004]
1. Expenses needed to carry out the work of the Agency;
2. Employment subsidy pursuant to the Article 26. 

3. Expenses needed for the conduct of survey and research on policies for employment promotion and vocational rehabilitation of disabled persons;
4. Provision of loans and support for the expenses required for job guidance, job adaptation training, vocational competency development training, job placement or establishment and repair of facilities and equipment for employment of disabled persons;
5. Provision of loans and support for the expenses required for the persons engaged in job guidance, job placement and post-employment adaptation guidance; 

6. Training expenses for persons engaged in job adaptation training or vocational competency development training for disabled persons and training allowance for disabled persons participating in the said training; 
7. Loans to self-employed disabled persons for their start-up fund and loans to disabled workers for work-life stability;
8. Expenses required for placement of work-life counselors for disabled persons for employment management of disabled workers by employers;

8-2. Expenses for repayment and interest payment on borrowings pursuant to the Article 60-2;
8-3. Expenses for underwriting for the funds borrowed from financial institutions by disabled persons or employers pursuant to this Act; 

9. Other expenses required for the work determined by the Presidential Decree for employment promotion and vocational rehabilitation of disable persons, and expenses accessory to the implementation of works of Sub-paragraphs 1 through 8.
Article 62 (Operation and Management of the Fund)
① The Fund shall be operated and managed by the Minister of Labor. 

② The fiscal year of the Fund shall follow that of the government. 

③ In operation of the Fund, the income shall exceed the level determined by the Presidential Decree, and shall be operated in accordance with the methods enumerated in each of the following Sub-paragraphs:
1. Depositing at the financial institutions or post offices pursuant to the Bank Act or other Acts;
2. Purchasing of bonds issued by the State or local governments; 

3. Purchase of bonds whose payment is guaranteed by financial institutions pursuant to the Bank Act or other Acts or others determined by the Presidential Decree;
4. Depositing in the financial funds pursuant to the Paragraph 1 of the Article 8 of the Treasury Loans and Investment Special Accounts Act; 
5. Other methods determined by the Presidential Decree. 

Article 63 (Accounting Body of the Fund)
① The Minister of Labor shall appoint, among officials from the Ministry of Labor, the fund’s revenue collection manager, the fund’s financial officer, and fund’s expenditure manager, and public official in charge of fund’s receipt and disbursement, in order to conduct work concerning the revenue and expenditure of the Fund. 

[Amended, December 30, 2002]
② The Minister of Labor shall appoint, if the work is entrusted to the Agency pursuant to the Article 71, in order carry out the receipt and disbursement work of the Fund, a full-time member of the board of directors of the Agency as the director in charge of Fund’s receipt and disbursement, and receipt and disbursement manager of the Fund from among the staff personnel of the Agency. In this case, the director in charge of receipt and disbursement of the Fund shall carry out the work of Fund’s receipt and disbursement director and the receipt and disbursement manager of the Fund shall carry out the work of public official in charge of Fund’s receipt and disbursement. 

[Amended, December 30, 2002; January 29, 2004]
③ Repealed (December 30, 2002) 

Article 64 (Establishment of the Fund's Account)
The Minister of Labor shall have the Fund's expenditure manager establish the Fund's account at the Bank of Korea. 
[Amended, December 30, 2002]
Chapter 6
Supplementary Provisions
Article 65 (Disabled Persons Work-Life Counselors, etc.)
① The Minister of Labor shall foster specialized personnel such as disabled persons work-life counselors who take charge of work on employment promotion and vocational rehabilitation of disabled persons, such as, job guidance, job adaptation training, vocational competency development training, post-employment adaptation guidance.
② Employers who employ a certain number or more of disabled persons as determined by the Presidential Decree shall maintain disabled persons work-life counselors pursuant to the Paragraph 1.
③ The Minister of Labor shall, if deemed necessary, extend support when the rehabilitation programme implementation institutions pursuant to the Paragraph 2 of the Article 8 makes request for cooperation for qualified personnel pursuant to the Paragraph 1.
④ The necessary matters concerning the types, fostering, deployment, functions, and qualification of specialized personnel pursuant to the Paragraph 1 shall be determined by the Ordinance of the Ministry of Labor.
Article 66 (Report and Inspection, etc.)
① The Minister of Labor may have a responsible public official enter a workplace to ask questions to related persons or examine documents, or have a report supplied.
② A public official who enters a workplace pursuant to the Paragraph 1, shall carry a certificate indicating his/her authority and present it to the persons concerned. In this case, the certificate may be substituted with the public official’s identity card.
Article 67 (Taxation Support)
The contribution or donations by persons other than the government pursuant to the Sub-paragraph 1 of the Article 60, employment subsidy pursuant to the Sub-paragraph 2 or support pursuant to Sub-paragraphs 4 through to 7 and 9 of the Article 61 shall be subject to tax reduction or exemption pursuant to the Special Tax Treatment Control Act.
Article 68 (Subsidies)
The State or the local governments may provide to persons who carry out employment promotion programmes for disabled persons subsidy amounting to the whole or part of the expenses pursuant to the Presidential Decree. 
Article 69 (Special Exceptions to the State and Local Governments)
The provisions of the Articles 24 through to 35 shall not apply to the State and local governments.
Article 70 (Cooperation)
① The State organizations, local governments, rehabilitation programme implementation institutions, and other bodies or organizations related to disabled persons shall cooperate with the policy which the Minister of Labor implements to promote the employment and vocational rehabilitation of disabled persons.
② The Minister of Labor may provide necessary support to persons or organizations (excluding the State organizations and local governments) who carry out the policy pursuant to the Paragraph 1.
Article 70-2 (Request of Data Information)
[Introduced, January 29, 2004]

① The Minister of Labor, if needed for the efficient operation of programes for employment promotion and vocational rehabilitation of the disable persons, may request the central administration organisations, local governments and other organisations and institutions related to the work of employment promotion and vocational rehabilitation of disabled persons for necessary data information. 
② The Agency, etc., which has been delegated or entrusted with part of the authority of the Minister of Labor pursuant to the Article 71, may, if deemed necessary for the conduct of the delegated or entrusted work, request the National Taxation Office, local governments, or other related administrative organisations or organisations and institutions related to the work of employment promotion and vocational rehabilitation of disabled persons the provision of necessary data information.
③ The persons requested for provision of data information pursuant to the Paragraphs 1 and 2 shall comply with the request unless there is justifiable cause.
Article 71 (Delegation and Commission of Authority)
The Minister of Labor may delegate part of the authority determined in this Act to the heads of regional labor offices or the mayor of the special city, mayor of metropolitan cities or governors of provinces, or entrust it to the Agency.
[Amended, January 29, 2004]
Article 72 (Relations with Other Acts)
Matters not determined in this Act shall be regulated by the provisions of labor related Acts, such as, the Labor Standards Act, the Employment Security Act, and the Vocational Training Promotion Act. 

Article 72-2 (Penal Penalties)
Persons who have received employment subsidy by false pretence or other illegitimate means pursuant to the Sub-paragraph 1 of the Paragraph 1 of the Article 26-2 shall be punishable by imprisonment of less than 5 years or a fine of less than 10 million won. 
[Introduced, January 29, 2004]
Article 72-3 (Joint Penalty)
When the representative of a juridical person, agent or user of a juridical person or a natural person, and other employee is in violation pursuant to the Article 72-2 in relation to the business of the juridical person or the natural person, in conjunction with the application of the penalty to the perpetrator of the violation, the juridical person or the natural person shall also be subject to the penalty of fine pursuant to the said Article. 
[Introduced, January 29, 2004]
Article 73 (Fines)
① Persons who violate the orders pursuant to the Paragraph 1 or 2 of the Article 25 shall be subject to a fine of not more than 3 million won. 

② Persons who correspond to any one of the following Sub-paragraphs shall be subject to a fine of not more than 2 million won: 

1. Failure to report or making false report pursuant to the Paragraph 5 of the Article 27; 

2. Refusal, obstruction, and avoidance of inspection or failure to report or making false report pursuant to the Paragraph 1 of the Article 66.
③ Persons who correspond to any one of the following Sub-paragraphs shall be subject to a fine of not more than 1 million won:
1. Violation of the provisions of the Article 57; 

2. Violation of the provisions of the Paragraph 2 of the Article 65; 

3. Refusal, obstruction, avoidance in answering to or providing false answers to questions pursuant to the Paragraph 1 of the Article 66.
④ The fines pursuant to Paragraphs 1 through to 3 shall be levied and collected by the Minister of Labor pursuant to the Presidential Decree. 
⑤ The persons who object to the levy of fine pursuant to the Paragraph 4 may file an objection to the Minister of Labor regarding the measure within 30 days from the date when the notification of the fine was received.
⑥ When a person served with notification of the levy of fine pursuant to Paragraph 4 files an objection pursuant to the Paragraph 5, the Minister of Labor shall, notify a court with jurisdiction of the fact without delay; the court of notified of the fact shall put the matter of fine to a trial pursuant to the Non-Contentious Case Litigation Procedure Act. 
⑦ If a fine is not paid without an objection within the prescribed period pursuant to the Paragraph 5, it shall be collected in accordance with the established procedures for handling national tax arrears.
Article 74 (Recognition as Public Official in Application of the Penalty) 

The officers and staff personnel of the Agency who carry out the work of this Act having been entrusted pursuant to the Article 71 shall be construed as public officials in the application of the Articles 129 through to 132 of the Penal Code.
Addenda 
(Number 6166, January 12, 2000)
Article 1 (Enforcement Date) 
This Act shall take effect on July 1, 2000.
Article 2 (Transitional Measures on the Terms of Office of the Non-Full Time Members of the Board of Directors)
The terms of office of the non-full time members of the board of directors (excluding the ex-officio members of the board of directors) appointed pursuant to the provisions in force before the coming into effect of this Act shall be, not withstanding the revised provisions of the Article 42, shall be deemed to have expired.
Article 3 (Transitional Measures on the Fund for Disabled Persons Employment Promotion and Vocational Rehabilitation)
The Employment Promotion Fund for Disabled Persons established pursuant to the Act on Employment Promotion for Disabled Persons at the time of coming into effect of this Act shall be construed as the Fund for Disabled Persons Employment Promotion and Vocational Rehabilitation established pursuant to this Act.
Article 4 (Transitional Measures on Penalty)
The application of the penalty to acts committed before coming into effect of this law shall be executed pursuant to the previous provisions.
Article 5 (Relations with other Acts)
In cases where other Acts, at the time this Act comes into force, contain references to or applies the previous Act on Employment Promotion of Disabled Persons, where there is equivalent provision in this Act, in consideration of the previous provisions, they shall be deemed to be references to this Act or the corresponding provisions of this Act or to be applying this Act.
Addenda (Act on Government Organisation)
(Number 6400, January 29, 2001)
Article 1 (Enforcement Date) 
This Act shall take effect from the day it is promulgated. [proviso provisions skipped]
Article 2 Skipped
Article 3 (Amendment of Other Acts) 
Paragraph 1 through to <70> Skipped
<71> The Act on Employment Promotion and Vocational Rehabilitation of Disabled Persons is amended as below:
The "Ministry of Education" in the title of the Article 7 is amended to read "Ministry of Education and Human Resources Development", and the "Minister of Education" in the Paragraph 1 of the said Article is amended to read "Minister of Education and Human Resources Development".
<71> through to <79> Skipped
Article 4 Skipped
Addenda (Act on the Management of the National Treasury)
(Number 6836, December 30, 2002)
Article 1 (Date of Enforcement) 
This Act shall take effect from January 1, 2003.
Article 2 through to Article 5 Skipped
Article 6 (Amendment of Other Acts)
Paragraph 1 through to <26> Skipped
<27> The Act on Employment Promotion and Vocational Rehabilitation of Disabled Persons is amended as in the following:
The Paragraphs 1 and 2 of the Article 63 is amended as below, respectively, and the Paragraph 3 of the said Article is deleted:
① The Minister of Labor shall, to conduct the work of revenue and expenditure of the Fund, appoint from among the public officials of the Ministry of Labor, Fund’s revenue collection manager, Fund’s financial officer, Fund’s expenditure manager, and public official in charge of Fund’s receipt and disbursement.
② The Minister of Labor, in entrusting to the Agency pursuant to the Article 71 the work of loan service to employers, etc., shall appoint from among the full-time members of the board of directors a director responsible for the Fund's revenue and a director responsible for the Fund's expenditure causing actions, and appoint from among the staff personnel of the Agency staff responsible the Fund's expenditure and staff for the Fund's disbursement. In this case, the director responsible for the Fund's revenue shall carry out the work of the Fund's revenue collection manager, the director responsible for the Fund's expenditure causing actions shall carry out the work of Fund's finance officer, staff responsible for the Fund's expenditure shall carry out the work of the Fund’s expenditure manger, and the staff responsible for Fund’s disbursement shall carry out the work of the public official responsible for the Fund’s disbursement, respectively. 
In the Article 64, the "pubic official responsible for Fund disbursement” is amended to read “Fund’s expenditure manager”. 
<28> through to <31> Skipped.

Article 7 Skipped
Addenda
(Number 7154, January 29, 2004)
① (Date of Enforcement) This Act shall take effect from the day it is promulgated.
② (Special Provisions on Application of Levies) Employers who ordinarily employ more than 100 persons and less than 300 persons shall be, not withstanding the revised provision of the Article 27, levied according to categories enumerated in the following Sub-paragraphs: 
1. Employers who ordinarily employ more than 200 persons and less than 300 persons, shall be levied starting from January 1, 2006; but for a period of 5 years from January 1, 2006, the levy pursuant to the amended provision of the Paragraph 1 of the Article 27 shall be reduced by a half.

2. Employers who ordinarily employ more than 100 persons and less than 200 persons shall be levies starting from January 1, 2007; but for a period of 5 years from January 1, 2007, the levy pursuant to the amended provision of the Paragraph1 of the Article 27 shall be reduced by a half.

Addenda (Workers’ Vocational Competency Development Act)
(Number 7298, December 31, 2004)

Article 1 (Enforcement Date) 
This Act shall come into effect after a period of 6 months is passed from the day it is promulgated.

Article 2 through to Article 6 Skipped
Article 9 (Amendment of Other Acts)

① Skipped
② The Act on Employment Promotion and Vocational Rehabilitation of Disabled Persons is amended as follows.

In the Paragraph 7 of the Article 2, "facilities pursuant to the Paragraph 2 of the Article 2 of the Workers’ Vocational Competency Development Act" shall read "vocational competency development training facilities pursuant to the provisions of the Paragraph 3 of the Article 2 of the Workers’ Vocational Competency Development Act".

The Sub-paragraph 5 of the Paragraph 2 of the Article 8 read: 
5. Vocational competency development training facility pursuant to the provisions of the Sub-paragraph 3 of the Article 2 of the Workers’ Vocational Competency Development Act.

3 and 4 Skipped
Article 10 Skipped
